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                                                                PERSON SPECIFICATION

ROOM  LEADER
	  Criteria
	Essential/ Desirable
	Application Form / Supporting Statements/ Interview *

	Minimum Level  3  Early Years qualification
	Essential
	Application Form/
Supporting Statements

	Minimum of two years post qualification experience working in an Early Years Care/Education setting 
	Essential
	Application Form/
Supporting Statements
Interview

	Proven experience working with children in an EYFS setting with secure knowledge on delivery of the EYFS framework.
	Essential
	Application Form/
Supporting Statements/ Interview

	Ability to provide operational oversight and maintain high-quality daily practice.
	Essential
	Application Form/
Supporting Statements/ Interview

	Strong understanding of child development, with the ability to plan and lead learning that has intent, is effectively implemented and whose impact can be measured.
	Essential
	Application Form/
Supporting Statements/ Interview

	Excellent communication and interpersonal skills, able to build effective relationships with staff, children, and families.
	Essential
	Application Form/
Supporting Statements/ Interview

	Confident in monitoring and evaluating teaching and learning, providing constructive feedback to staff.
	Desirable
	Supporting Statements/ Interview

	Experience of leading , mentoring and supporting a team
	Desirable
	Application Form/
Supporting Statements


	Innovative and forward-thinking in developing early years practice.

	Desirable
	Application Form/
Supporting Statements/ Interview

	Management or leadership qualification.
	Desirable
	Application Form/
Supporting Statements

	Paediatric First Aid qualification 
	Desirable
	Application Form/
Supporting Statements 

	Safeguarding and Child Protection training 
	Desirable
	Application Form/
Supporting Statements


· Application Form – assessed against the application form, curriculum vitae and letter of support. Applicants will not be asked to answer a specific supporting statement. Normally used to evaluate factual evidence eg award of a qualification. Will be “scored” as part of the shortlisting process.  
· Supporting Statements - applicants are asked to provide a statement to demonstrate how they meet the criteria. The response will be “scored” as part of the shortlisting process. 
· Interview – assessed during the interview process by either competency-based interview questions, tests, presentation etc.
